Emeritus Consultant General Surgery Bristol District Health Authority (Teaching) I am sure that members of the medical profession are well aware at an early stage in their career of the necessity to develop a skill in the methods of conducting interviews an article in the BMJ was devoted to a consideration of the rules for such occasions,1 and much has been written since. The panel which interviews candidates for jobs has a relatively easy task which does not usually generate much toil and emotion apart from the study of the candidates' curriculum vitae. This is often a task to which it is difficult to devote adequate time amongst all the other things that have to be done. Thus it is essential that applicants should not only do the best for themselves but also for the members of the interviewing panel.
It is the general practice to ask candidates for medical jobs of all categories, apart from some pre-registration posts, to provide the names and addresses of two or more persons who will be prepared to give an opinion in writing on their character, ability and suitability for the post for which they have applied. Since There are many more locum jobs advertised now than ever before, and trainees should seek advice before they embark on either one or a series of locum appointments. To take this course usually interferes with training, and anyone who has a number of locum posts in their curriculum vitae should always be ready to give a reason why that course was taken.
It is essential to have an up-to-date curriculum vitae prepared for the job in question. All A lecture2 given at a National CMF Conference on this subject by a Professor of Gastoenterology in the University of London and Consultant Physician to the London Hospital emphasises many of the points that have already been discussed. In the conclusion of his lecture he states that the candidate must take trouble over the application. If careless, untidy or incomplete they will give a bad impression and a good candidate may not be shortlisted because of this alone. He also points out that the candidate must "show that he wants the job". Take trouble in preparation for an interview and put one's whole personality forward at the time. In this way the members of the panel will be able to judge on both technique and quality. Never accept the fact that a job is "fixed". Take the opportunity offered by an interviewing panel to prove oneself to be the best in the field.
